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Perceptions of poverty 

  



 
2011 British Social Attitudes 

 



 
 

 

 

 

 

 

"No something for nothing anymore. People are going to 

have to do things to get their dole and that is going to help 

them into work. This is all activity that is actually going to 

help them get ready for the world of work.“ (Osborne 2013) 



 
What do we mean by poverty? 
 

• Government defines a household as being in poverty if: 

 

• “its equivalised net income for the financial year is less 
than 60% of median equivalised net household income for 
the financial year” 

 



 
What do we mean by poverty? 



 
What do we mean by poverty? 
 

“Individuals, families and groups in the population can be 
said to be in poverty when they lack the resources to obtain 
the types of diet, participate in the activities, and have the 
living conditions and amenities which are customary, or at 
least widely encouraged or approved, in the societies to 
which they belong. Their resources are so seriously below 
those commanded by the average individual or family that 
they are, in effect, excluded from ordinary patterns, customs 
and activities” (Townsend, 1979) 

 

 



 
Child Poverty statistics 

  

• In 2011/12 18% children (2.3million) living in poverty BHC 

 

• No change from previous year 

 

• Down 9% (1.1m) points from 1998/9 

 

• 2020 prediction 24.4% children (3.3m) – Institute for 
Fiscal Studies 

 



 
Child Poverty statistics 

  
• North East – 23.7% children living in poverty – equivalent 

to 128,405 children 

 

• Middlesbrough– 33.2% – equivalent to 11055 children 

 

• Nunthorpe – 5.2%, Marton West – 6.3% 

 

• Thorntree – 56%, North Ormesby & Bramble Farm  – 53% 

 



 
The consequences of poverty 

 

• The poorest infants have an almost 10 times higher chance 
of dying suddenly in infancy than those in the highest 
income group. 

• Acute illnesses are more likely to affect poor children and 
they are more likely to experience hospital admission. 

• Children who live in poverty are twice as likely to live in 
bad housing. Overcrowding and spells living in temporary 
accommodation are also factors that affect children 
growing up in poverty. 

 



 
The consequences of poverty 

 

• Poorer families often have to pay a ‘poverty premium’ of 
around £1,280 per year for good and services. 

• The association between growing up in poverty and being 
poor in adulthood has become stronger since the 1970s 

• “The worst blow of all is the contempt of your fellow 
citizens. I and many families live in that contempt.”  

• “The worst thing about living in poverty is the way it gives 
others permission to treat you – as if you don’t matter” 

  



 
Government strategy 

   

• “This Government believes that when an individual finds 

and takes work the system should reward them” 

 

• “work, not welfare, is the best route out of poverty for 

those who are able to work.” 

 

• “First, we must ensure that families can work themselves 

out of poverty … we will make sure the system makes work 

pay.” 

 



 
In-work poverty 

  

• 66% children growing up in poverty live in working 

households 

 

• A ‘relentless rise’ – up from 43% in 1996- 97 

 

• An issue which we have the opportunity to do something 

about – the North East has low wages in comparison with 

other parts of the country 

 

 



 
Inter-generational worklessness? 

  
• Despite strenuous efforts, researchers have been unable 

to locate any families where 3 generations had never 
worked.  

• Families experiencing long-term worklessness remained 
committed to the value of work 

• No evidence of 'a culture of worklessness' – values, 
attitudes and behaviours discouraging employment and 
encouraging welfare dependency – in the families. 

 



 
Low aspirations? 

  

• “The widespread  emphasis on raising aspirations, in 
particular, does not seem to be a good foundation for 
policy or practice.” 

 

• “Young people had high aspirations; they wanted to go to 
university and attain professional and managerial jobs in 
greater numbers than the labour market could fulfil. There 
was little evidence of fatalism faced with depressed labour 
markets, or of a belief that not working was acceptable” 

 



 
What can we do? 

  

• Living Wage 

• Commissioning & procurement 

• ‘Zero-hours’ contracts 

• Maximising household income & reducing household 

expenditure 

• ‘Good work’ – progression & training opportunities 

• Quality part-time work 

• Permanent jobs 

 

 



 
A Living Wage 

 

• A ‘Living Wage’ is one which is linked to a minimum 

acceptable standard of living, as defined by members of 

the public. 

 

• It is not an increased minimum wage as decided by 

politicians and/or officers. 

 

• The UK Living Wage is currently £7.45 per hour 

 

 



 
Commissioning & procurement 
 

• Social Value Act 

 

• Local multipliers and benefits to local economies 

 

• Social clauses 

 

• Co-production 

 

 

 

 

 



 
Zero-hours contracts 

 

• 5.5 million people on contracts which don’t guarantee 
work from one week to the next?  

 

• “This is the zero-hours life; any expense that can be shifted 
on to the employee will be; there's no long-term job 
security, nor do you know how many hours you will get 
week to week (or even day to day – the day we spoke, her 
hours changed halfway through” 

 

 

 

 

 



 
Maximising household income 
 

• Rise of ‘payday loan’ companies 

• Take up of in-work benefits 

• Between £7.52 billion and £12.31 billion benefits not 
claimed each year 

• Between £90 – 220 million unclaimed tax credits alone in 
the North East 

 

 

 

 

 



 
Reducing household expenditure 

 

• Credit Unions 

 

• Salary sacrifice schemes 

 

• Childcare vouchers 

 

• Staff benefits 

 

 

 

 

 



 
Good work 

 

• Training opportunities 

 

• Progression pathways 

 

• ‘Family-friendly’ – Happy Homes, Productive Workplaces 

 

• Not detrimental to health 

 

 

 

 



 
Quality part-time jobs 

 

• Approach to maternal (re)employment 

 

• Skills mismatch 

 

• Opportunities during re-structures and re-organisations 

 

• Recruitment – not just retention 

 

 

 

 



 
Permanent jobs 

 

• ‘Low-pay, no-pay cycle’ 

 

• Around 4 in 10 people eligible for JSA do not claim it 

 

• Precarious, insecure employment 

 

• People ‘working themselves out of poverty’  

 

 



 
Summary 

 

“Anti-poverty strategy should be the responsibility of the 

entire organisation and needs to be incorporated within 

existing corporate commitments, rather than operating as an 

optional, ad hoc, ‘bolt-on’ to existing commitments and 

services” 

 

(Replace ‘anti-poverty strategy’ with ‘corporate social 

responsibility) 

 

 

 



 
Summary 

 

Corporate Social Responsibility has to start with the way that 

organisations employ the people who work for them and 

who deliver services on their behalf.  

 

A responsible business has no option but to be a responsible 

employer. At the very least, a responsible business should do 

everything it can to ensure it ‘does no harm’ in relation to 

poverty in the UK. 

 

 

 



 
Contact details 

 

Stephen Crossley 

 

s.j.crossley@durham.ac.uk   

 

Tel: (0191) 334 9107 

 

Mob: 07983 408 966 

 

www.ilg.org.uk/child_poverty  
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